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ABSTRACT: 
Background: In health care system, human resource has a key role in comparison to other factors. The quantity and quality of 
workforce is affecting the rapidity, cost, accuracy, and quality of health care services.  
Objective: This study was aimed to determine the distribution of workforce in various sectors of Qazvin hospitals in comparison to 
standards. 
Methods: This is an applied cross sectional study, which was performed in 2009. Research community was all of Qazvin hospitals and 
their staffs. The sample research was the exact research community and all of the hospitals were selected. Information about the project 
objectives have been analyzed using SPSS software and descriptive statistical tests. 
Findings: The results show that among 2,852 employees in hospitals, 53.3% were working hospital (A), about 8% in hospital (C), 17% 
in hospital (B), about 12% in hospital (P), and 10% in hospital (T). The results indicated that the hospital (P) had the highest rates of 
female workforce among other hospitals, with 269 workers (80%). Hospital (B) had the highest rate of male workers among other 
hospital, with 249 (52%) male workforce. Hospital (A), with 128 employees under diploma and hospital (C), with 53 have the highest 
and lowest manpower under high school diploma, respectively. With regard to the medical staff, hospital (C) had the highest number of 
staff, and hospital (A) had the lowest. Compared to the Ministry of Health and Medical Sciences’ standards, Qazvin teaching hospitals 
are faced with worker shortages in most fields. Only, hospital (C) has surplus of manpower. 
Conclusion: A proper distribution of human resources can increase productivity of the work and enhance quality of hospital care, which 
it is primary mission of health care system. Administrative of the health care system can attain, provide, maintain and distribute 
appropriate staff allotment requirements within the health sector using strategic human resource management approach, especially in 
hospitals. 




:ٍىیمز تجقازه ردٍ یتضاذْث یبّ تیوک .دراد یذیلک صقً لهاَػ زیبس ِث تجسً یًبسًا یٍزیً ،یًبهرد ٍ سا یًبسًا یٍزیً تیفیک یثأت لهاَػزث ُذوػ راذگز ِئارا تػزسی  ،تبهذخ
ٍ یتضاذْث تبهذخ تیفیک یتربجػ ِث ٍ تقد ،ٌِیشّ ربوض ِث یًبهرد یهذیآ. 
:فدَ  رَظٌه ِث ِؼلبطه يیاصخث رد یًبسًا یٍزیً غیسَت يییؼتىبتسربویث فلتخه یبّبّدراذًبتسا بث ِسیبقه ٍ يیٍشق زْض یبّ .تفزگ مبجًا 
شير:اَ یفیصَت  ترَص ِث ٍ یدزثربک عًَ سا صٍّژپ يیا-  لبس رد ِک ُدَث یؼطقه1388 .تسا ِتفبی مبجًا ىبتسربویث ِیلک صٍّژپ ِؼهبج رد لغبض لٌسزپ ٍ يیٍشق زْض یبّ
ىآبّ یه .ذٌضبثٍ ُدَث صٍّژپ ِؼهبج ىبوّ صٍّژپ ًَِوً ىبتسربویث لک ةبختًا يیٍشق زْض یبُّذیدزگ راشفا مزً سا ُدبفتسا بث حزط فاذّا ِث طَثزه تبػلاطا .ذًاSPSS ىَهسآ ٍ-
ُذض لیلحت ،یفیصَت ربهآ یبّ.ذًا 
ٍتفای:اَ  جیبتًبطًى یهذّد سا يیث 2852 زفً یٍزیً لغبض رد ىبتسربویثیبّ  درَوه  یوسرزث 3/53  ذوصرد رد  ىبتوسربویث  فولا(،  دٍذوح 8  ذوصرد رد  ىبتوسربویث  ث(، 17  ذوصرد رد 
ىبتسربویث  ة(، دٍذح 12 ذصرد رد ىبتسربویث  ح( ٍ 10 ذصرد رد ىبتسربویث   ت(لَغطه ِث تیلبؼف ذٌتسّ.  داد ىبطً جیبتًىبتسربویث  ح(  يتضاد بث269  ( زوفً80 یًبوسًا یٍزویً  %
ىبتسربویث زگید يیث رد ىاشیه يیزتطیث یاراد ىسیه بّ.ذضبث ىبتسربویث  ة(   بث249 (52 % تطیث یاراد دزه لٌسزپ زفًىبتسربویث زگید يیث رد ىاشیه يیزیه بّ ىبتسربویث .ذضبث فولا( 
 بث128 ىبتسربویث ٍ نلپید زیس تلایصحت یاراد یٍزیً زفً  ث( بث  يتضاد53 نک ٍ يیزتطیث تیتزت ِث زفًراد یًبسًا یٍزیً داذؼت يیزتیه اراد ار نلپید زیس تلایصحت یا .ذٌضبث ِوسیبقه
ذؼت دایٍزیً ىبتسربویث رد یكضشپ ردبک یًبسًاِؼلبطه درَه یبّ یه ىبطًىبتسربویث ِک ذّد  ث( ىبتسربویث ٍ داذؼت يیزتطیث یاراد نک یاراد  فلا(یه داذؼت يیزت بوث ِوسیبقه رد .ذضبث
دبک زتطیث رد يیٍشق یكضشپ مَلػ ُبگطًاد یًبهرد یضسَهآ شکازه ،تضاذْث تراسٍ دراذًبتسا دَخ یبّریه ِجاَه ٍزیً دَجوک بثىبتسربویث یلٍ ذٌضبث  ث(  ٍزیً داسبه بث بّذحاٍ سا یخزث رد
.تسا ِجاَه 
ٍجیتو:یریگ غیسَت تسبٌه غثبٌه یًبسًا یهذًاَت ُزْثیرٍ بتسربویثى ار صیاشفا ُداد ٍ ِث صیاشفا تیفیک تجقازه ِک تیرَهأه یلصا مبظً تهلاس تسا کوک ذٌک.  مبظً ىبیلَته
 بث رَطک تهلاسزكیٍر رازقتسایًبسًا غثبٌه کیژتازتسا تیزیذه د یهت فذّ ِث ذًٌاَتأ ظفح ،يیهیً درَه یًبسًا یٍزیً تسبٌه غیسَت ٍىبتسربویث صخلابث ٍ تهلاس صخث سب لئبً بّ
.ذًدزگ 
ٌشايدیلک:اَ یًبسًا یٍزیً ،دراذًبتسا ،ىبتسربویث 
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